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  Application Form
	Application for employment as: 
	   Warden, Sacrista Prebend


	Surname:
	
	
	First Names:

	Title:   
	Mr
	Mrs
	Miss
	Ms
	Other
	E-mail address:


	Address:

	

	

	

	Postcode:
	National Insurance Number:



	Telephone No:


	Mobile No:

	Nationality:


	Do you have the right to work in the UK?    YES/NO



	How did you hear about this vacancy?



	
Education and Training
	

	Name of School(s) attended after age 11:
	Qualifications:
	Dates:

	
	
	

	Higher & further education (technical college, evening classes etc.)
	
	

	
	
	

	Any other training:

	
	


	
	                                          Employment History / Ordained Ministry

	Present or last employer:

	Name:

	Address:

	

	

	Job Title:

	Duties:

	

	Rate of Pay:

	Dates:          From:                                                       To:


	Please give similar details of all previous employers/Ministry

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	


No approach will be made to your present employer before an offer of employment is made, in which case the offer may be conditional upon receipt of two satisfactory references, one being from your present employer.
Please note that shortlisting will be undertaken with close reference to our Person Specification in the Information Pack.   
Please use this page to tell us what attracts you to this post and what excites you about it. You may want to read again the Person Specification and show us how you match it. Please use a maximum of 250 words
	To comply with Asylum & Immigration Act 1996, employers are now required to see appropriate documentation to establish the identity and 

immigration status of potential employees. If you are invited to attend the next stage of our recruitment process, please bring with you documentary evidence of your nationality.  This may be a passport, identity card, residence permit or work permit.  It is emphasised that you will not be able to commence employment with Southwell Minster before we have seen this evidence and have a copy for our records.
The successful candidate will be asked to complete a Confidential Declaration form to comply with DBS regulations.


Referees

Please provide contact details of two referees.  We will not contact the referees without obtaining your permission in advance.

	Referee:
	Referee:
	

	Name:

	Name:
	

	Job Title:

	Job Title:
	

	Organisation Name:


	Organisation Name:
	

	Address:
	Address:
	

	
	
	

	
	
	

	
	
	

	Email address: 


	Email address: 
	

	Phone number:


	Phone number:
	

	For how long and in what context do they know you?
	For how long and in what context do they know you? 
	

	
	
	


(a) I understand that any false or misleading information given in this application may result in my dismissal if I am appointed. 
(b) I understand that this information may be stored and processed as part of the employer’s recruitment process and give my consent for my details to be used for this purpose.
(c) I declare that to the best of my knowledge, the above information and that submitted in any accompanying document(s) is correct.

Signature ​​​​​​​​​​​​​​​​​​​​​​​​___________________________    Date ________________________
Method of Application

To apply for this post, please send your application to the address below.  The application should consist of:

(a)
a completed application form (which can be downloaded from the Cathedral’s website), which must be signed by hand or with a scanned signature
(b)
a letter of application setting out how your skills, experience and training make you suitable for the position

and emailed to administrator@southwellminster.org.uk
or be sent to:

Mrs Adele Poulson 
The Minster Centre

Church Street

Southwell

Notts    NG25 0HD    
Southwell Minster is committed to the principles of safer recruitment and this post requires an enhanced DBS check prior to the successful applicant being appointed to the post. 

Personal information will be processed in accordance with GDPR.

There is a genuine occupational requirement for the post holder to be a committed Christian worshipping within a church in communion with the Church of England. Schedule 9, paragraph 1 of the Equality Act 2010 applies to this post.
The closing date will remain open until the vacancy is filled. 
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